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STUDENT RIGHTS AND RESPONSIBILITIES 
  
Being a student of NCTA carries with it the presumption that you will conduct yourself as 
a responsible member of the campus community. By being a student, or residing on 
campus, you agree to abide by all published NCTA policies, rules and regulations.  
  
R-1. Alcohol 
The possession or consumption of alcohol in any residence hall or on NCTA property is 
prohibited. In addition, it is an NCTA policy violation if you are in a room where alcohol is 
present or have an alcohol collection. 
  
If a student chooses to violate these policies, sanctions may include community service, 
mandatory attendance in an alcohol/drug education class as well as behavioral 
requirements, contract cancellation, suspension, or expulsion. Anytime a student(s) is 
found in possession or the presence of alcohol, the Frontier County Sheriff’s Office will be 
notified and cited accordingly to the laws of the State of Nebraska.  
  
R-2. Candles and Incense 
Due to the potential fire hazard, candles (decorative ones included, lit or unlit) and incense 
are not permitted in the residence halls under any circumstances. Candles and incense will 
be confiscated (see Confiscation policy).  Repeat violations could result in removal from 
housing due to the extreme fire danger and potentially endangering the lives of fellow 
community members. 
  
R-3. Chewing Tobacco 
Spitting chew where others may come into contact with it, on the floor, stairs, walls, carpet, 
in the recycle bins, drinking fountains, garbage cans, sinks, sidewalks, etc., presents a 
health hazard and will not be tolerated.  Open containers are never to be used. 
  
The use of chewing tobacco is limited to your room. Discarding tobacco chew should be 
done with respect and consideration for your roommate and others living within the 
housing facilities. Residents must provide a sealable container for their spittoon and 
dispose of it in a responsible and safe manner. Any hall damages such as stained carpet, 
etc., will be assessed to the responsible resident. 
  
R-4. Compliance 
Residents are expected to cooperate fully by furnishing all the requested information and 
complying with all requests made by a NCTA official and/or Residence Life staff member.  
This includes, but is not limited to, providing proper I.D. when requested, meeting with 
residence hall staff members as directed, and/or completing sanctions outlined as the result 
of an administrative disciplinary meeting.  PRANKS, VERBAL HARASSMENT OR 
SWEARING DIRECTED TOWARD A STAFF MEMBER WILL NOT BE TOLERATED 
AND MAY LEAD TO FURTHER DISCIPLINARY ACTION. 
  

Computer Labs 
Computer labs are available to all University students.  See the Computer Lab section 
under the Student Code of Conduct for further details on hall computer labs. Computer 
labs located in residence halls are for resident use only. 
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Confiscation 
The Office of Residence Life reserves the right to confiscate property identified as a 
policy violation in this handbook and in the residence hall contract. 
  
Items that are not illegal to possess but are a violation of residence hall policy (i.e. 
microwaves, pets, hot plates, candles, etc.), or are used to violate residence hall 
policy (i.e. stereos, etc.) may be confiscated by Residence Life staff. These items will 
be held by the Residence Life Manager; you will be responsible to collect them at the 
end of the semester/academic year. 
  
Items that are illegal to possess (such as drugs, drug paraphernalia, and weapons) will 
be confiscated and not returned to you. These items will be turned over to the 
Frontier County Sheriff’s office and will be disposed of or used as evidence. You will 
receive written confirmation of any items confiscated from your room. Items that are 
confiscated and returned must be removed from the residence hall and campus upon 
return. 

  
R-5. Container Collection 
Possession of alcoholic containers is not allowed in the residence halls.  Possession of 
alcohol containers, including but not limited to: kegs, party balls, beer bongs, bottles, 
and/or cans within a residence hall room shall be considered a container collection. 
  
Collections of these and other types of beverage containers are not allowed for sanitary 
reasons. At the time of documentation, containers will be removed and disposed of. 
  
R-6.  Controlled Substances 
The possession, sale, manufacturing and/or use of illegal drugs on campus is a violation of 
local, state and federal laws. 
  
Any resident who hosts a gathering where alcohol is present is in violation of NCTA 
regulations.  The hosts will be placed on probation for a full calendar year. If the student 
hosts a second party, that student's residence hall contract may be cancelled. 
  
R-7.  Cooking 
Cooking is prohibited in resident rooms. Cooking is to be done in hall kitchens only. 
Storing food in the kitchens is at your own risk. 
  
R-8. Disorderly Conduct 
Behavior that is disruptive to orderly community living is prohibited. This includes, but is 
not limited to, fighting, pranks, or any other behavior which may cause physical injury or is 
potentially dangerous to the health and well-being of the residents.  This also includes 
threats or acts of self-injury such as attempted suicide. For more information, please see the 
Student Code of Conduct. 
  
R-9. Displaying Offensive/Disrespectful Items 
Items deemed disrespectful or offensive by others is prohibited on room doors or when 
visible through the window or open room doors. Residents are expected to comply with 
requests to remove items. Some displayed items may also violate the harassment policies 
and will not be allowed. 
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R-10. Door Locking/Propping 
For safety reasons no doors in the halls, including stairwell doors, are to be propped open 
at any time.  Non-compliance will result in disciplinary action.  For your protection and the 
protection of others, when using these doors, remember to close the door behind you, un-
prop propped doors and do not provide entrance to anyone when these doors are locked. 
  
R-11. Electrical Appliances 
Only items with enclosed heating or lighting elements are permitted. Both the appliance 
and any cord used in connection with it must have a UL (Underwriters Laboratories) 
approved label.  Examples of items not permitted for safety reasons include but are not 
limited to: toaster ovens, toasters, “George Foreman” -style grills, electric skillets, 
electric grills, halogen lamps, microwave ovens, and convection ovens. 
  
Refrigerators are not to exceed 4.5 cubic feet. No modification of room switches, lights or 
electrical outlets is allowed, including the installation of dimmer switches, ceiling fans, etc. 
  
Please note that the electrical system in NCTA housing has finite abilities.  Overloading 
these systems can present fire and safety hazards.  Surge protectors, heavy duty power 
strips, and heavy duty extension cords are recommended. 
  
R-12. Elevators 
In the event that an elevator should malfunction, use the emergency alarm and await 
assistance.  Under no circumstances should an individual attempt to open the doors by 
force or use alarm bells for reasons other than an emergency. All problems with the 
elevators should be reported to the Residence Life Manager.  Vandalism (e.g. tampering 
with doors and control panels, jumping, rocking, etc.) will not be tolerated in elevators. 
  
R-13. Equipment Use 
Bicycle use and storage is not permitted in building hallways, lounges, stairwells, kitchens, 
or in the entrances or exits. The use of any sports equipment, such as bicycles, skates, 
skateboards, balls, or Frisbees is prohibited within the residence hall buildings including 
porches, hallways, lobbies, stairs, public areas, and posted areas. 
  
Residence hall equipment, supplies, and furnishings must not be dismantled or removed 
from their designated area. Charges will be assessed for misuse, removal, damage, or theft. 
  
R-14. Exit Exams/Finals Week Study Hours 
All residence halls will begin 24 hour quiet hours on the Sunday one week prior to the start 
of finals week.  Policy violations may result in your being asked to leave one hour after 
your last final or immediate removal.   
   
R-15. Fire Safety 
It is an extremely serious offense to FALSELY ACTIVATE  THE  FIRE ALARM  OR  
TAMPER  WITH THE  ALARM  EQUIPMENT  (heat detectors,  pull stations,  fire  
extinguishers, exit/emergency lights,  and sprinkler  heads) OR  SMOKE  DETECTORS  
AND IS  A FEDERAL,  STATE  AND  LOCAL VIOLATION  OF THE  LAW. Failure to 
evacuate during an alarm will subject the student to NCTA disciplinary action and/or civil 
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action.  No fuel-powered motor vehicles or associated parts are permitted within the 
residence halls for use, maintenance, repair, or storage. 
  
Restitution and/or immediate eviction may be imposed for any of the following:  failure to 
evacuate during a fire alarm, activating false alarms in residence halls, propping open fire 
doors, creating a fire hazard, malicious burning, or tampering with fire equipment (fire 
extinguishers, plastic ties securing valves, fire alarm pull stations, smoke detectors, fire 
hose connections, sprinkler heads, sprinkler pipes, connections, valves, emergency exit 
signs, etc.).  A $50 fine per violation may be imposed for not abiding by the received 
citation or verbal instructions of the inspector or NCTA staff regarding the correction of 
fire hazards.  More details on Fire Alarm procedure may be found in the previous 
Emergency Procedures section. 
  
R-16. Food Storage 
Storage of food between the window and screen is prohibited. Nonperishable foods may be 
kept in rooms if stored in closed boxes or refrigerators. Storing foods in the hall kitchens is 
at your own risk. All food items must be in airtight containers to prevent insect and rodent 
infestation. 
  
R-17. Furniture 
Furniture purchased for the use of residents living in the residence halls and designed for 
the common areas (lounges) shall remain in the common areas; it is not to be taken by 
students to their rooms for personal use.  If a student does not comply with the policy, there 
is a per day charge of $10 for each item of furniture found in the room and the fine 
increases exponentially for each subsequent violation. 
  
Each individual student room is furnished according to the room’s possible capacity.  All 
Residence hall furniture MUST remain in the room for which it is assigned.  Any student 
found removing furniture from the room will be charged a rate of $10 per day for the 
missing furniture on top of any charges for damages to the furniture. 
  
R-18. Gambling 
Unlicensed gambling is a violation of state law. Gambling is not permitted on state 
property. 
  
R-19. Guests 
Guests may visit your room at any time.  A resident may have an overnight guest of the 
same gender, provided the roommate approves and both the resident and guest adhere to 
the following regulations:  All guests need to have a picture I.D. (i.e. drivers' license) and 
produce it to a staff member when requested. 

1. A resident may host one same-gender guest at a time and for a limit of three 
consecutive nights in a month. Approval to have an overnight guest must be 
obtained in advance from the host’s roommate.  Visitation or overnight guests of 
one roommate should not infringe on the rights or access of other roommates or 
suitemates.  Overnight guests are only allowed with the consent of other 
roommates.  Residents are encouraged to introduce their guest to the Resident 
Advisor. 

2.  If the guest will be using another resident’s bed, prior approval must be obtained.  
Guests or residents may not use lounge furniture for sleeping purposes. 
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3.  It is the host's responsibility to inform guest(s) of the policies and procedures of the 
residence halls. Guests who violate policy may be required to leave the residence 
halls. 

4.  Any person may be restricted from NCTA property, including residence halls, 
when disrupting normal services, or has harmed or threatened to harm a member of 
the student body, faculty, or staff. 

5. The host resident is responsible for the actions of their guests and must be with 
them at all times. 

6. Keys will not be loaned to guests. 
7. No opposite gender guests are permitted to stay in a resident's room overnight. 
8. Bathroom facilities in residence hall houses are designated either for men or 

women.  Persons may only use bathrooms in the residence halls that are designated 
for their gender.  This includes guests of residents. 

9. The privilege of having guests may be revoked if the privilege is abused or there 
are violations of policies and procedures of the hall and of the campus involving the 
guests. 

  
R-20. Harassment/Bullying Policy 

The Nebraska College of Technical Agriculture is a community which encourages the intellectual 
and emotional growth of its members. We respect the contributions, perspectives and personal 
worth of all students, staff and faculty. In our interactions with each other, we demonstrate respect 
and support. As a result, behaviors perceived as bullying or harassment are not tolerated at NCTA.  
  
Bullying or harassing behavior is defined as any pattern of gestures or written, electronic or verbal 
communications, or any physical act or any threatening communication, or any act reasonably 
perceived as being motivated by any actual or perceived differentiating characteristic, that takes 
place on any property owned or controlled by Nebraska College of Technical Agriculture, or 
during any activity in whatever place sponsored by, directed or controlled by Nebraska College of 
Technical Agriculture, and that also fulfills one of the following conditions: 

  
· Places a student, faculty or staff member in actual and reasonable fear of harm to his or her person 

or damage to his or her property. 
  

· Creates or is certain to create a hostile environment by substantially interfering with or impairing a 
student’s educational performance, opportunities or benefits 

  
A hostile environment is defined as the condition wherein the victim subjectively views the 
conduct as bullying or harassing behavior and the conduct is objectively severe or pervasive 
enough that a reasonable person would agree it is bullying or harassing behavior. 
  
It is the policy of NCTA that no student, faculty or staff member will be subjected to bullying or 
harassing behavior by any other student, faculty or staff member.  Furthermore, no person should 
engage in any act of reprisal or retaliation against a victim, witness or anyone with information 
about an act of bullying or harassing behavior.  
  
Any witness to bullying on campus is asked to report the instance to a suitable party. A suitable 
party is defined as a person with responsibility to prevent bullying or harassing behavior within or 
during a particular activity, class, building or function.  In the case of a student being subjected to 
bullying or harassing behavior, a suitable party might be an instructor, residence hall staff or a 
counselor.  In the case of a faculty or staff member being subjected to bullying or harassing 
behavior, a suitable party might be a dean, academic chair or a superior. It is the responsibility of 
the suitable party to follow up when receiving a report of bullying or harassing behavior. 
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Procedures for investigating reports of bullying or harassing behavior which involve students may 
be found in section R-20 in the Student Handbook. Procedures for investigating reports of bullying 
or harassing behavior involving employees may be found in college policy, board policy or other 
pertinent documents. The Dean’s Office or the Human Resources office can provide assistance to 
employees wishing to initiate investigations of bullying or harassing actions against college 
employees.  

 
R-21. Hazing/Endangerment 
Any act which intentionally or recklessly endangers the health or safety of an individual or 
produces mental or physical discomfort, embarrassment, harassment or ridicule, is 
prohibited, willingness not withstanding.  Hazing is illegal in the state of Nebraska. 
  
R-22. Holiday Decorations 
Cut greenery, trees or branches are NOT permitted in rooms.   
Combustible decorations present a fire hazard in a residence hall room; therefore, prudent 
use of such decorations is strongly encouraged. 
  
R-23. Identification (I.D.) 
Misrepresentation or misuse of student identification is prohibited. Residents, visitors and 
guests are required to produce a picture I.D. (i.e. drivers' license) immediately upon request 
to a staff member to verify their identity. 
  
R-24. Keys 
Student keys are not to be loaned to or duplicated for another person's use. If you lose your 
key(s), please follow these steps: 

1. Check with the Residence Life Manager to see if the key(s) has been turned in. 
2. If not found, the Residence Life Manager will have the lock re-cored and re-keyed 

and you will be assessed the appropriate fees. 
  

Liability 
The Office of Residence Life is not liable for loss or damage to personal property in 
resident rooms, public areas, laundry, or storage rooms.  It is the residents’ 
responsibility to keep their rooms locked at all times.  Residents may be covered by 
their family’s personal property insurance or may wish to carry a private insurance 
policy to cover their property against loss. 
  
Disruption of Services 
The Office of Residence Life is not responsible for the  
continuation of food, mail, custodial, heating, maintenance, or security service at 
normal levels in the event of a natural disaster, strike, or lockout of public 
employees or suppliers’ employees, power-water-sewer interruptions from on or off 
campus sources, or in the event of other casual events beyond the control or 
reasonable anticipation of NCTA housing. 

  
R-25. Littering/Trash 
Improper disposal of personal trash is considered littering.   
Residents are responsible for the proper disposal of their trash in the dumpster located 
outside their building. NCTA provides recycling bins at residence halls and buildings on 
campus for #1 plastic and aluminum cans. In the event that a resident litters a public area 
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(i.e. hallway, stairwell, lounge) or the surrounding grounds of the building, that student will 
be responsible for the cost of the cleanup. Cigarette butts need to be placed in an outside 
receptacle.  Room trash and litter found in common areas will result in disciplinary 
sanctions. 
  
R-26. Noise 
Residents responsible for excessive noise and/or disruptive behavior will be subject to 
disciplinary action. Sound equipment should not infringe on the rights of others. At no time 
should amplified sound be directed out of windows.  
  
The issue of noise control, both inside and outside the residence halls, is important in 
providing an environment conducive to the total development of students on an 
educational, social, and cultural basis. You are encouraged to discuss any concerns 
regarding noise with the staff members of the hall, but are expected to confront the 
situation first.  In addition, it may be necessary in some instances for the Residence Life 
Manager to require that students remove the source of the noise (stereo, TV, guests) from 
the room and residence hall. 
  
We strongly encourage the use of headphones during quiet hours/courtesy hour periods.  
The repeated use of sound equipment in which the volume exceeds acceptable levels can 
result in disciplinary action. The student may be required to remove the equipment from 
the residence halls. 
  
R-27. Pets 
Only non-dangerous fish and hermit crabs are permitted in the residence halls. The 
aquarium size may be no larger than 10 gallons. Any student caught violating this policy 
will be assessed the cost of a pest control visit and cleaning.  This policy does not apply to 
students with a disability who require the use of a service animal as prescribed by their 
attending physician or licensed mental health practitioner. (see Privately Owned Animal 
Policy and Guidelines) 
  
R-28. Posting Policy 
All postings are to be done in approved areas within the residence halls. These areas 
include community bulletin boards. No postings are to be on entrance or fire doors. 
  
R-29. Prohibited Use of Computing Resources 
The use of NCTA computing resources, including the use of University email addresses 
(any address ending in unl.edu), to publish content that violates the University Code of 
Conduct or Residence Life policies may result in disciplinary action.  Images or written 
content that is harassing, libelous, obscene, or illegal in nature is prohibited and will be 
addressed by NCTA.  It should be understood that any content published on the World 
Wide Web is considered in the public domain and may be used to pursue a judicial 
response. 
  
R-30. Quiet Hours/Courtesy Hours 
Minimum quiet hours are established to provide periods during which noise and other 
disturbing activities are prohibited to allow residents a peaceful time to sleep and/or study.  
Quiet hours are periods of heightened standards for low noise levels in the halls.  Set quiet 
hours are as follows: 
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 10:00 pm - 9:00 am  Sunday thru Thursday 
 1:00 am -   9:00 am Friday and Saturday 
  
Courtesy hours are in effect 24 hours a day and require that all residents and guests keep 
their noise to a level that does not interfere with others. 
  
Residents are expected to honor the requests of other students to restrict loud 
conversations, stereos, televisions and other disturbing activities.  Realizing that students' 
academic demands and personal schedules vary, students should always honor requests by 
others to minimize noise. 
  
R-31. Roofs 
Unauthorized individuals are not allowed on the roof, overhangs, or awnings of any 
residence hall building or adjoining facilities. 
  
R-32.  Room Cleanliness 
Residents are required to keep their rooms clean and orderly. Health and Safety Inspections 
will be held periodically throughout the year.  We reserve the right to clean and charge for 
the cleaning of rooms deemed unsanitary. Residents will receive a minimum of 24 hours 
notice prior to inspection, and given 24 hours to correct any problems or violations. 
  
R-33 Roping 
The use of ropes and roping dummies inside of the residence halls or using University 
furniture for roping purposes is forbidden.  Roping may only be done in the Livestock 
Teaching Center Arena or at the Activity Area located between East and West Traditional 
Residence Halls. 
  
R-34. Skateboards, Roller skates, In-Line Skates, Scooters  
Use of skateboards, roller skates, in-line skates, scooters and all similar personal vehicles is 
prohibited inside any building on the NCTA campus. 
  
R-35. Tobacco 
All residence halls are smoke-free. Smoking areas are located outside each residence hall, 
and residents and their guests must dispose of smoking materials in the receptacles 
provided. Smoking is limited to designated perimeters. 
  
Smoking through a Hookah device is considered smoking and is not allowed indoors. All 
tobacco containers, including chewing tobacco, should be disposed of as any other kind of 
trash. 
 
R-36. Sexual Misconduct Policy (University of Nebraska Sexual Misconduct Policy) 
 

1. Statement of Policy 
1a.  Beginning with the University of Nebraska charter in 1869, Nebraska law has provided that   

no person shall be deprived of the privileges of this institution because of sex. Discrimination on the basis 
of sex is also prohibited by Federal law. The University of Nebraska has programs to promote awareness   
of and to help prevent domestic violence, dating violence, sexual assault, and stalking, and to assist 
members of the university community who are affected by such behavior. Rape, acquaintance rape, 
domestic violence, dating violence, sexual assault, sexual harassment and stalking are against the law and 
are unacceptable behaviors under University of Nebraska policy. These unacceptable behaviors are 
hereafter referred to as “sexual misconduct.” Sexual misconduct is conduct in violation of University policy 
and state and federal law that the University will take action to eliminate, prevent, and redress once the 
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University has notice that sexual misconduct has occurred. 

1b. The President and Dean shall implement procedures to address the rights of all  individuals 
involved in cases of alleged sexual misconduct. This policy applies to all University of Nebraska employees 
and students regardless of sexual orientation or gender identity, and to all programs and activities under the 
jurisdiction of the University of Nebraska. The University may respond to complaints of sexual misconduct 
whether they are alleged to have occurred on or off University premises and to complaints of misconduct 
committed by third parties who are not employees or students. 

2. Awareness, Education, Prevention, and Training Programs 
As required by federal statutes and administrative regulations, the Office of the President and the 

Dean shall publicize and conduct ongoing programs for new students and employees and other members of 
the University community to promote awareness of the problems caused by sexual misconduct and to help 
prevent and attempt to reduce the risk of the occurrence of sexual misconduct. These programs shall 
include instruction on safe and positive options for bystander intervention that may be carried out by 
individuals to prevent harm or intervene when there is a risk of sexual misconduct being inflicted on another 
person. Training shall be provided to all persons designated as campus security authorities and involved in 
responding to charges of sexual misconduct. 

3. Assistance to Persons Subjected to Sexual Misconduct 
3.1 Persons subjected to sexual misconduct may be helped—sometimes anonymously— 

whether or not a complaint of any kind is filed. Changes in academic, living, transportation, and working 
situations may be made available on a confidential basis by the University as remedies to protect persons, 
complainants, or witnesses. The President and Dean shall disseminate information about university 
programs and resources available to assist persons who have been subjected to sexual misconduct, and 
about agencies outside the university located throughout the state that provide related services. In addition 
to identifying resources available to provide counseling and medical treatment, university sexual 
misconduct programs must provide instruction on the importance of preserving evidence as proof of sexual 
misconduct, and on the availability of protection orders and other remedies that may be afforded to persons 
who have been subjected to sexual misconduct. Preservation of evidence is required of all parties. 
Concealment or destruction of evidence is prohibited under university rules and the law. 

3.2 A person who has or had been involved in a dating relationship, or who has or had a marital, 
shared residential, or familial relationship with the actor may obtain either a harassment or domestic 
protection order. Persons who have not been involved in a dating relationship may qualify for a harassment 
protection order. Violation of harassment or domestic protection orders issued by courts of this or another 
state or tribal courts can result in a violator’s arrest and subject the violator to criminal penalties. 

3.3 The Protection from Domestic Abuse Act makes the Nebraska Department of Health and 
Human Services (DHHS) responsible to provide victims of domestic abuse emergency services, support 
programs, limited medical help and legal assistance in obtaining a protection order. 

4. Complaints, Reporting and Investigation Process 
A person subjected to sexual misconduct may be helped whether or not a complaint or report of 

any kind is filed. Changes in academic, living, transportation, and working situations may be made available 
by the University as remedies to protect persons, complainants, or witnesses. There are several avenues 
potentially available to make a report or formal complaint of sexual misconduct. A report of sexual 
misconduct could be made to the University, a civil suit could be filed against the actor responsible for the 
sexual misconduct, a criminal charge could be filed as a result of a law enforcement investigation, and/oran 
administrative complaint can be made to the United States Department of Education, Office of Civil Rights 
(OCR). A person may also choose not to make a report or take further action. 

Complaints to University 
4.0 Students, employees and third parties may complain of violations of the university policy 

against sexual misconduct. Complaints of sexual misconduct can be made to Campus Security Authorities 
(CSAs), Investigators, Human Resources or Student Affairs Officers, and Title IX Coordinators. 
Information on how to file complaints will be publicized by the President and Deans. 

 
4.1 The University will protect the privacy of the parties involved in a sexual misconduct case to 

the extent possible under the law. In some situations, including those in which disciplinary action is a 
possible outcome, the law may require disclosure to respondents. 

 
4.2 The University may be required by law to investigate complaints of sexual misconduct, but 

that investigation may be limited by the information provided by the Complainant and the Complainant's 
willingness to pursue a formal complaint. 

 
4.3 If the Complainant wishes to avoid revealing his or her identity, the University will make 

every reasonable effort to abide by Complainant's wishes to remain anonymous; however, the University is 
required to balance such a request with interest in protecting the safety of other members of the community. 
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4.3.1 Factors that will be considered in determining whether to disclose a report of sexual 
misconduct, a complaint, or the identity of the Complainant to a Respondent include: the 
seriousness of the alleged conduct; the Complainant's age; whether there have been other 
complaints about the same individual; and the Respondent’s rights to receive information about the 
allegations. 

4.3.2 If the University proceeds with an investigation or other response to the Report of 
sexual misconduct, then the Investigator will notify the Complainant before the Respondent is 
contacted. Retaliation against the Complainant or a third party in an attempt to prevent or otherwise 
obstruct the reporting or remediation of sexual misconduct is prohibited. The Complainant and 
others contacted during the course of an investigation should be notified of the University's anti- 
retaliation policy. 

 
4.4 Handling of Confidential Reports 

4.4.1 If the Complainant would like to remain anonymous, the Investigator will: 
4.4.1.1 explain that the University endeavors to investigate the allegations as 

presented without revealing the Complainant's identity, but that the University cannot ensure 
complete confidentiality and it may be limited in its ability to take disciplinary action if the 
Complainant desires to remain anonymous; 

4.4.1.2 advise the Complainant that the University has an obligation to investigate 
and document allegations of sexual misconduct, to include general information about reports of 
criminal sexual misconduct in annual security report statistics which do not identify either the 
person claiming to have been subject to criminal sexual misconduct or the actor alleged to have 
committed criminal sexual misconduct; 

4.4.1.3 to the extent practicable, provide resources and internally manage the 
Complainant's situation, as the University would if the Complainant did not request anonymity;  
and 

4.4.1.4 ask the Complainant to acknowledge and sign a document confirming that 
s/he has requested anonymity and that may mean that the University is unable to take disciplinary 
action against the Respondent. 

 
Investigation by University 

4.5 The University will investigate and act upon information that is provided to it about allegations 
of sexual misconduct. 

4.6 The University is committed to the following when investigating sexual misconduct 
complaints: 

4.6.1 Assigning investigators who receive annual training on the issues related to domestic 
violence, dating violence, sexual assault, sexual harassment, and stalking, and how to conduct an 
investigation that protects the safety of persons involved; 

4.6.2 Basing findings on the greater weight of the evidence standard; 
4.6.3 Treating all parties fairly and equally; 
4.6.4 Notifying all parties that the investigation will be impartial, prompt and equitable; 

and 
4.6.5 Providing all parties an opportunity to be heard. 
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University Disciplinary Procedures 
4.7 Investigations of allegations against students will be handled using the Response to 

Allegations of Student Sexual Misconduct disciplinary procedures. 
4.8 Investigations of allegations against employees will be handled using the Response to 

Allegations of Employee Sexual Misconduct disciplinary procedures. 
4.9 University internal investigations and any disciplinary or remedial actions are independent of 

any civil, criminal or external administrative investigation. The University may pursue an investigation, 
take appropriate remedial action and/or impose disciplinary sanctions against a member of the university 
community at the same time the actor is facing criminal charges for the same incident, even if the criminal 
prosecution is pending, has been dismissed, or the charges have been reduced. 

 
5. Possible Sanctions after Sexual Misconduct Finding 

Institutional sanctions that may be imposed against students for sexual misconduct range from 
warning to expulsion. Sanctions against students may be imposed by the Student Affairs Officer, Conduct 
Officer, or Conduct Board. Institutional sanctions against employees range from warning to termination. 
Institutional sanctions against employees will be recommended by the Investigator to the person or persons 
authorized to impose employee sanctions. Institutional sanctions against third parties range from loss of 
privileges to trespass exclusion orders. Notice of the outcome of a sexual misconduct complaint must be 
provided to both complainant and respondent. 

6. Definitions 
 

For purposes of addressing complaints of sexual misconduct against or by University students and 
employees, the following uniform definitions shall be used by the University. 

a. “Actor” means a person accused of sexual misconduct. 
 

b. “Advisor” means any person, including legal counsel, who assists the Respondent, 
Complainant or Investigator during a Conduct proceeding. 

 
c. “Bodily injury” shall mean physical pain, illness, or any impairment of physical condition. 

 
d. “Campus security authority” (CSA) is a University official charged with the duty to report 

incidents of sexual misconduct to the person in charge of Clery Act reporting. All officers of a 
university police department or a campus security department are campus security authorities, 
but there are other CSAs outside of those offices. The Office of the President and each Dean 
shall prepare and publicize a list of designated campus security authorities. 

 
e. “Complainant” means any individual who comes forward to complain of sexual misconduct 

against or by a member of the University community or a third party. 
 

f. “Confidentiality” means that the University will not disclose the names of individuals involved 
in sexual misconduct cases to others except on a need to know basis or as required by law. The 
University will instruct employees and students about the requirement not to disclose 
confidential information. Confidentiality is not the same as anonymity, where an individual is 
not named or personally identified. 

 
g. “Consent” means agreement, approval, or permission as to some act or purpose, given 

voluntarily by a competent person. Nebraska law states “without consent” means: 
(1) (i) The person was compelled to submit due to the use of force or threat of force 

or coercion, or (ii) the person expressed a lack of consent through words, or (iii) the person 
expressed a lack of consent through conduct, or (iv) the consent, if any was actually given, was 
the result of the actor's deception as to the identity of the actor or the nature or purpose of the 
act on the part of the actor; 

(2) The person need only resist, either verbally or physically, so as to make the 
person's refusal to consent genuine and real and so as to reasonably make known to the actor 
the person's refusal to consent; and 

(3) A person need not resist verbally or physically where it would be useless or 
futile to do so. 

(4) In the above text, the word “person” means the individual against whom a 
wrongful act was allegedly committed, and the word “actor” is the individual alleged to have 
committed a wrongful act. When the actor knew or should have known that a person was 
mentally or physically incapable of resisting or understanding the nature of his or her conduct, 
there is no consent. A person may be incapacitated due to intoxication, mental illness or 
deficiency or by physical illness or disability to the extent that personal decision-making is 
impossible. Surprise may also prevent resistance, as where a person is grabbed from behind. 
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There are some persons who the law presumes are incapable of consenting to 
sexual contact or penetration by an actor by reason of their age. Under Nebraska law an actor 
nineteen years of age or older may not subject a person under the age of sixteen years of age to 
sexual penetration, or a person under fifteen years of age to sexual contact. 

 
h. “Dating violence” is included within the definition of “domestic assault.” 

 
i. “Domestic assault” has three definitions which depend on the harm  threatened   or   inflicted 

by an actor on a person. An actor commits domestic assault if he or she (i) intentionally and 
knowingly causes bodily injury to his or her intimate partner; (ii) threatens an intimate partner 
with imminent bodily injury; or (iii) threatens an intimate partner in a menacing manner. An 
actor commits a more severe form of domestic assault if he or she intentionally and knowingly 
causes bodily injury to his or her intimate partner with a dangerous instrument. An actor 
commits the worst form of domestic assault if he or she intentionally and knowingly causes 
serious bodily injury to his or her intimate partner. 

j. “Domestic violence” is included with the definition of “domestic assault.” 

k. “Force or threat of force” means (a) the use of physical force which overcomes the person’s 
resistance or (b) the threat of physical force, express or implied, against the person or a third 
party that places the person in fear of death or in fear of serious personal injury to the person  
of a third party where the person reasonably believes that the actor has the present or future 
ability to execute the threat. 

l. “Intimate partner” means a spouse; a former spouse; persons who have a child in common 
whether or not they have been married or lived together at any time; and persons who are or 
were involved in a dating relationship. For purposes of this definition, dating relationship 
means frequent, intimate associations primarily characterized by the expectation of affection  
or sexual involvement, but does not include a casual relationship or an ordinary association 
between persons in a business or social context. 

 
m. “Intimate parts” means the genital area, groin, inner thighs, buttocks or breasts. 

n. The term “Investigator” means a University official authorized to investigate and recommend 
remediation of complaints of sexual misconduct. 

 
o. “In violation” means that it is more likely than not that an actor has committed one or more 

acts of sexual misconduct. In other words, a greater weight of the evidence standard must be 
used to find sexual misconduct. 

 
p. The term “may” is used in the permissive sense. 

 
q. “Member of the University community” includes any individual who is a student, staff, faculty 

member, University official, or any other individual employed by, or acting on behalf of, the 
University. An individual’s status in a particular situation shall be determined by the 
Investigator or Title IX Coordinator. 

 
r. The term “not in violation” means that it is more likely than not that a member of the University 

community did not commit one or more acts of sexual misconduct. 
 

s. “Past sexual behavior” means a person’s sexual behavior other than when the sexual 
misconduct is alleged to have occurred. 

 
t. “Person” means the individual who allegedly was, or was determined to have been, subjected 

to sexual misconduct. 
 

u. “Rape” is included under the definition of sexual assault and means an actor’s sexual 
penetration of a person without consent. 

 
v. “Respondent” is any member of the University who is charged with one or more acts of sexual 

misconduct. 
 

w. “Retaliation” includes intimidation, threats, harassment, and other adverse action threatened or 
taken against the Complainant or a third party in an attempt to prevent or otherwise obstruct  
the reporting of sexual misconduct. 
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x. “Serious bodily injury” shall mean bodily injury which involves a substantial risk of death, or 
which involves substantial risk of serious physical disfigurement, or protracted loss or 
impairment of the function of any part or organ of the body. 

 
y. “Serious personal injury” means great bodily injury or disfigurement, extreme mental anguish 

or mental trauma, pregnancy, disease, or loss or impairment of a sexual or reproductive organ. 
 

z. “Sexual assault” is committed when an actor subjects a person to sexual penetration (i) without 
the consent of the person, (ii) when the actor knew or should have known that the person was 
mentally or physically incapable of resisting or appreciating the nature of the person’s own 
conduct, (iii) when the actor is at least nineteen years of age and the person is under twelve, or 
(iv) when the actor is twenty-five years of age or older when the person is at least twelve years 
of age but less than sixteen years of age. 

 
Sexual assault is also committed when an actor subjects a person to sexual contact (a) without 
consent of the person, or (b) when the actor knew or should have known that the person was 
physically or mentally incapable of resisting or appraising the nature of the person’s own 
conduct. Sexual assault by contact should be punished more severely if the actor causes serious 
personal injury to a person than if the actor shall not have caused serious personal injury. 

 
aa. “Sexual contact” means the intentional touching of a person’s intimate parts or the intentional 

touching of a person’s clothing covering the immediate area of the person’s intimate parts. 
Sexual contact also means the touching by the person of the actor’s intimate parts or the 
clothing covering the immediate area of the actor’s intimate parts when such touching is 
intentionally caused by the actor. Sexual contact shall include only such conduct which can be 
reasonably construed as being for the purpose of sexual arousal or gratification of either party. 

 
bb. “Sexual harassment” is unwelcome conduct or behavior of a sexual nature. Both violent and 

non-violent sexual harassment is prohibited. Sexual harassment can include unwelcome sexual 
advances, requests for sexual favors and other verbal, nonverbal, or physical conduct of a 
sexual nature. Conduct that is sufficiently serious to limit or deny a person’s ability to 
participate in or benefit from the University’s educational program creates a hostile 
environment, and is prohibited. Examples of sexual harassment include, but are not limited to: 
(1) an exposure of an actor’s genitals done with the intent to affront or alarm any person, and 
(2) viewing a person in a state of undress without his or her consent or knowledge. 

 
cc. “Sexual misconduct” includes dating violence, domestic assault, domestic violence,  rape, 

sexual assault, sexual harassment, and stalking. 
 

dd. “Sexual penetration” means sexual intercourse in its ordinary meaning, cunninlingus, fellatio, 
anal intercourse or any intrusion, however slight, of any part of the actor’s or person’s body or 
any object manipulated by the actor into the genital or anal openings of the person’s body which 
can be reasonably construed as being for nonmedical or nonhealth purposes. Sexual penetration 
does not require emission of semen. 

 
ee. The term “shall” is used in the imperative sense. 

 
ff. “Stalking” means to engage in a knowing and willful course of conduct directed at a specific 

person or a family or household member of such person with the intent to injure, terrify, 
threaten, or intimidate. 

 
gg. The term “student” includes all individuals taking courses at the University, whether full-time 

or part-time, pursuing undergraduate, graduate, or professional studies, whether or not they 
reside in the University residence halls. Individuals who withdraw after having allegedly 
committed sexual misconduct, or who are not officially enrolled for a particular term, but who 
have an expected continued academic relationship with the University, may be considered 
“students.” 

 
hh. The “Student Affairs Officer” is the individual authorized by the University and the University 

Dean to be responsible for the administration of the Student Disciplinary Code, and in certain 
circumstances includes his or her designee. 

 
ii. The “Title IX Coordinator” is the individual designated by the campus to respond to allegations 

of sexual misconduct by members of the university community, and in some circumstances can 
include his or her designee. 

 
jj. The term “University” means University of Nebraska. 
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kk. The term “University business day” means any calendar day where the campus offices are open for 
business, excluding weekends and national holidays. 
OR 
The term “University business day” means any calendar day where the campus offices are open for 
business and classes are in session, excluding weekends and national holidays. 

 
ll. “University official” includes any individual employed by, associated with, or performing assigned 

administrative or professional responsibilities in the interests of the University. University officials who 
are designated as campus security authorities must report crimes to  the person in charge of Clery Act 
reporting. Counselors and Healthcare Professionals are bound by professional rules that may preclude 
their reporting violations of University rules when they are acting within the scope of their counseling 
or professional responsibilities. 

 
mm. The term “University premises” includes all land, buildings, facilities, University 
approved housing and other property in the possession of, or owned, used, or controlled by 
the University, including adjacent streets and sidewalks 

 
  
R-37.  Solicitation/Sales 
Canvassing or solicitation of funds, sales, votes, memberships, literature, signatures, or 
subscriptions whether it is NCTA related or not - is not permitted in the residence halls. 
  
This includes going “door-to-door” for the above reasons.  Also, putting “door hangers” on door 
knobs and/or sliding flyers underneath doors into student rooms is not permitted.  Residence hall 
rooms are not to be used for any commercial purposes.  Any advertising done by NCTA 
departments, student organizations, and student senate, MUST follow the Office of Residence 
Life posting policy (please contact the Residence Life Manager for more information on the 
posting policy). 
  
Soliciting for non-NCTA related business, charity, political, or religious purposes in campus 
buildings is prohibited.  All items posted on bulletin-boards must be approved in advance by the 
Residence Life Manager, as per the posting policy.  Additionally, flyers/coupons from vendors 
for the purpose of solicitation will not be placed in student mail- boxes unless it arrives through 
U.S. postal mail. 
  
The sale of items in the residence halls by campus organizations must be approved in advance by 
the Residence Life Manager and is to be restricted to the main lounges at hours agreed upon. 
  
R-38. Theft 
Theft is a violation of local, state and federal laws and is prohibited. NCTA assumes no 
responsibility for students' personal belongings.  Coverage through homeowners' insurance or 
from an independent insurance agent is strongly recommended.  Keeping your room door locked 
at all times is highly encouraged.  ALL thefts should be reported to Residence Life Staff 
immediately. 
  
R-39. Vandalism/Damages 
Intentional damage, destruction or defacement of NCTA property is prohibited. If a student is 
residing in NCTA housing, any damages done to NCTA property, except for that which is 
defined as normal wear and tear, may be billed to the Student’s housing deposit. 
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Common area damages are charged equally to all students residing in that area.  If, however, an 
individual student or group of students is responsible for damage to the hall, the responsible 
party will be required to pay the costs incurred.  Residence Life may offer a reward for 
information leading to the persons responsible for vandalism. 
  
R-40. Violation of Federal, State, or Local Law 
Violation of federal or state law, or a county or municipal ordinance or regulation within 
residential premises will not be tolerated. 
  
R-41. Violence/Fighting/Threats or Intimidation/ Assault 
Threats of violence (verbal, physical or sexual or attempted suicide), assault or conduct that 
threatens the health and safety of yourself or any other person in or around the residence hall 
community will not be tolerated. For more information, see the Student Conduct Code. 
  
R-42. Weapons/Firearms/Explosives 
Possessing or using bombs, explosives, incendiary devices and fireworks is prohibited. 
Possessing or selling firearms, ammunition or other weapons, with the exception of pocket 
knives with blades less than 4", on campus-owned or controlled property is prohibited, and will 
not be tolerated.  Misuse of personal defensive devices (e.g., pepper spray, etc.) is prohibited. 
The owner is responsible and accountable for any misuse of these devices. 
  
POSSESSION  OF  FIREARMS  MAY  RESULT  IN REMOVAL  FROM  THE  
RESIDENCE  HALLS. RESIDENTS  REMOVED  FOR  DISCIPLINARY REASONS 
MAY BE  HELD  FISCALLY  RESPONSIBLE  FOR  THE  ENTIRE  TERM  OF  
THEIR RESIDENCE  HALL CONTRACT. 
  
R-43. Windows 
Throwing, dropping, hanging, marking on, etc., of any object from a residence hall window is 
prohibited. Removal of window screens and entering or exiting a residence hall by way of a 
window is prohibited. Window decorations should not be visible from the exterior of the 
buildings unless NCTA related or for holidays. 
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